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JOB DESCRIPTION

Evaluation Fellow, Health Partnerships Team
Vacancy Ref: 
	Job Title: Evaluation Fellow
	Present Grade: 8P

	Department/College:

Research and Enterprise Services, Health Partnerships Team

	Directly responsible to:

Laura Kornas, Head of Partnerships and Engagement for Health and Social Care

	Supervisory responsibility for:
N/A

	Other contacts



	Internal:  Associate Deans for Engagement, FHM Executive Dean, Heads of Department, clinical and academic staff across the University; HR, governance, finance; staff in Research & Enterprise Services 


	External:  Clinical staff, NHS Research & Innovation management, relevant staff within NHS partner organisations and local government; NIHR Clinical Research Network, NIHR Applied Research Collaboration (ARC) and other networks and partnerships regionally and nationally; Collaborating universities nationally and globally; Senior staff within health-related companies and SMEs; Senior staff in key public and third sector partner organisations. 


	Job Purpose:

To undertake academic evaluation work with partners in all areas of the health and care.  To contribute academically to establishing a pioneering Early and Embedded Health and Care Evaluation Facility at Lancaster University, which responds to the increasing need for robust evaluation of new and existing health services, technologies and innovative ways of working, across all sectors.

Major Duties: 
· To create, develop and write applications for evaluation work within the Health and Care Sector

· To undertake evaluation work individually or by leading and/or coordinating a wider team
· To academically represent Lancaster University’s Early and Embedded Evaluation Facility
· To support and inform the marketing and promotion of the Early and Embedded Evaluation Facility
·  To proactively seek funding opportunities for evaluation work across public and commercial sectors in health and care
· To respond to external approaches and tenders for evaluation services / collaboration

· To liaise with the Evaluation Facility Manager in ensuring that the university's Client Relationship Management (CRM) system is kept up to date

· To provide advice, guidance and training where appropriate to internal and external colleagues about approaches to evaluation
· To develop evaluation protocols and lead on ethical and governance approvals where relevant
· To ensure robust ethical practice and research governance, ensuring recruitment and consenting of study participants where relevant
· To design fully compliant data collection tools / methods and lead the collection of data from partner sites, health/social care professionals, service-users and all relevant parties
· To manage the development, recording, analysis and dissemination of evaluation projects and their outputs, including:

· Preparing and coordinating reports/ dissemination of findings using appropriate media

· Providing results and reports for use by the client/partner
· Cultivating knowledge exchange with internal and external partners/ networks

· Presenting findings at appropriate local, regional, national and international meetings and conferences, where partner agreements permit
· Undertake any other duties as required by the line manager or nominated representative.


